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ABSTRACT 

The art of successfully managing businesses and projects requires the ability to both design and execute an 

effective IR strategy. This means that risks need to be identified and understood with sufficient time and leeway to enable 

them to be avoided. The Industrial relations management recognized as an essential element of organization’s strategy. 

Present paper look into the Industrial relations influence on Productivity in NTPC. This research explores the IR practices 

contribution for maintain Productivity in NTPC. Study was conducted in NTPC unit at Ramagundam in the state of        

Andhra Pradesh. 
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